
CODE OF CONDUCT 
 

1. OBJECTIVE 
 
This Code of Conduct (“Code”) has been formulated to establish and maintain the highest 
standards of ethical conduct, integrity, transparency, and accountability in the affairs of 
Ahmedabad Steel Craft Limited (“the Company”). 
 
The Code is framed in compliance with the provisions of the Companies Act, 2013 and SEBI 
(Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI LODR”), 
particularly Regulation 17 and Regulation 26(3), as amended from time to time. 
 
The purpose of this Code is to guide the members of the Board of Directors and Senior 
Management Personnel in the performance of their duties and to promote a culture of honesty, 
fairness, and responsibility in all business dealings. 
 
2. APPLICABILITY 
 
2.1 This Code shall apply to: 
(a) All members of the Board of Directors (including Executive, Non-Executive, and 
Independent Directors); and 
(b) All Senior Management Personnel of the Company, as defined under SEBI LODR. 
 
2.2 For the purpose of this Code, “Senior Management Personnel” shall mean 
officers/personnel of the Company who are members of its core management team, excluding 
the Board of Directors, and shall comprise all members of management one level below the 
Chief Executive Officer/Managing Director, including functional heads. 
 
3. GUIDING PRINCIPLES 
 
All persons to whom this Code applies shall adhere to the following principles: 
 
3.1 Integrity and Honesty 
They shall act with integrity, honesty, and in good faith in the best interests of the Company 
and its stakeholders. 
 
3.2 Compliance with Laws and Regulations 
They shall comply with all applicable laws, rules, regulations, and internal policies of the 
Company, including but not limited to corporate, securities, environmental, and labour laws. 
 
3.3 Avoidance of Conflict of Interest 
They shall avoid situations in which their personal interest could conflict, or appear to conflict, 
with the interests of the Company. 



 
3.4 Protection of Company Assets 
They shall protect the Company’s assets, both tangible and intangible, and ensure their efficient 
and proper use. 
 
3.5 Confidentiality of Information 
They shall maintain confidentiality of all non-public information relating to the Company and 
shall not use such information for personal gain. 
 
3.6 Fair Dealing with Stakeholders 
They shall deal fairly with customers, suppliers, competitors, regulators, and other 
stakeholders, and shall not take unfair advantage through manipulation, concealment, abuse of 
privileged information, or misrepresentation and not offer, give, solicit or accept any bribe or 
improper advantage and shall comply with all applicable anti-corruption laws.. 
 
3.7 Corporate Opportunities 
They shall not exploit for their own personal gain opportunities that are discovered through the 
use of Company property, information, or position. 
 
3.8 Respect in Workplace 
They shall maintain a work environment that is free from discrimination, harassment, and 
retaliation, in compliance with applicable labour laws and the Prevention of Sexual Harassment 
of Women at Workplace Act, 2013. 
 
3.09 ESG Responsibility 
They shall support environmentally sustainable and socially responsible business practices. 
 
4. CONFLICT OF INTEREST 
 
4.1 All Directors and Senior Management Personnel shall disclose to the Board or appropriate 
authority any actual or potential conflict of interest at the earliest possible opportunity. 
4.2 They shall not participate in any discussion or decision-making process in which they have 
a direct or indirect interest. 
4.3 Transactions involving conflict of interest shall be conducted in accordance with the 
applicable provisions of the Companies Act, 2013 and SEBI LODR, including Section 188 of 
the Companies Act, 2013 related to Related Party Transactions. 
 
5. INSIDER TRADING AND PRICE SENSITIVE INFORMATION 
 
5.1 All covered persons shall comply with the Company’s Code of Conduct for Prevention of 
Insider Trading framed under the SEBI (Prohibition of Insider Trading) Regulations, 2015. 
5.2 They shall not trade in the securities of the Company while in possession of unpublished 
price sensitive information (“UPSI”). 



5.3 They shall ensure that UPSI is handled strictly on a need-to-know basis and is not 
communicated to unauthorized persons. 
5.4 They shall comply with trading window restrictions and pre-clearance procedures as 
applicable. 
 
6. CONFIDENTIALITY AND DISCLOSURE OF INFORMATION 
 
6.1 Directors and Senior Management Personnel shall maintain strict confidentiality of all 
information entrusted to them by the Company or its stakeholders. 
6.2 Disclosure of confidential information shall only be made where authorized or legally 
required. 
6.3 They shall ensure timely and accurate disclosure of information to regulatory authorities 
and the public, in accordance with applicable laws, Company policies and in accordance with 
SEBI LODR including principles of materiality. 
 
7. COMPLIANCE WITH POLICIES AND PROCEDURES 
 
7.1 All covered persons shall comply with the Company’s internal policies, including but not 
limited to: 

• Code of Conduct for Insider Trading  
• Related Party Transactions Policy  
• Whistle Blower / Vigil Mechanism Policy  
• Risk Management Policy 

7.2 Any violation of Company policies shall be reported promptly through appropriate 
channels. 
 
8. ANNUAL AFFIRMATION OF COMPLIANCE 
 
8.1 All members of the Board and Senior Management Personnel shall affirm compliance with 
this Code on an annual basis. 
8.2 The format of affirmation shall be prescribed by the Company Secretary and compliance 
records shall be maintained. 
 
9. CEO / MANAGING DIRECTOR DECLARATION 
 
9.1 The Chief Executive Officer (CEO) or Managing Director (MD) of the Company shall 
provide a declaration confirming compliance with this Code by all members of the Board and 
Senior Management Personnel. 
9.2 Such declaration shall form part of the Corporate Governance Report in the Annual Report 
of the Company. 
 
10. ENFORCEMENT AND DISCIPLINARY ACTION 
 



10.1 Any violation of this Code shall be subject to appropriate disciplinary action, including 
warning, reprimand, suspension, or removal from office, as may be determined by the Board. 
10.2 In case of breach by Senior Management Personnel, the matter shall be reviewed by the 
Managing Director/CEO or the Board, as appropriate. 
10.3 Violations may also result in civil or criminal action under applicable laws. 
 
11. REVIEW AND AMENDMENT 
 
11.1 This Code shall be reviewed periodically by the Board of Directors to ensure its continued 
relevance and alignment with applicable legal and regulatory requirements. 
11.2 Any amendments to this Code shall be approved by the Board and promptly disclosed on 
the Company’s website. 
 
12. EFFECTIVE DATE 
 
This Code shall be effective from the date of approval by the Board of Directors of the 
Company. 
 
 
 
Sd/- 
Rohit Pandey 
Director and Chairman 
DIN: 03425671 
 
Date: 14.07.2026 
Place: Noida 
 


